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Course Syllabus

Institution Name: University of Wisconsin-Madison

Course Subject, Number and Title NURSING 436: Health and lliness Concepts with
Individuals, Families, and Communities: Experiential Learning

Credits 2 Experiential Learning Credits

Canvas Course URL https://canvas.wisc.edu/courses/169503

Course Designations and Attributes
Traditional BSN

Meeting Time and Location
Fridays 7:45-9:15am (Group B) and 9:45-11:15am (Group A) 1331 Signe Skott Cooper Hall

Instructional Mode
All Face-to-Face

Credit Hour Policy for Course

45 Hours Per Credit: One credit is the learning that takes place in at least 45 hours of learning
activities, which include time in lectures or class meetings, in person or online, labs, clinical
rotations, exams, presentations, tutorials, reading, writing, studying, preparation for any of these
activities, and any other learning activities.

INSTRUCTORS AND TEACHING ASSISTANTS

E-mail is the preferred contact method. Please allow up to two weekdays for a response.
Please respond to instructor e-mails within two weekdays.

Tammy M. Bomkamp MSN, RN
Instructor
tmbomkamp@wisc.edu

4245 Signe Skott Cooper Hall

Jessica Coburn, PhD, RN
Course Coordinator
jessica.coburn@wisc.edu
4247 Signe Skott Cooper Hall

Elizabeth Collins, MSN, RN, CNE
Instructor

eacollins5@wisc.edu

3127 Signe Skott Cooper Hall


https://canvas.wisc.edu/courses/169503
mailto:jessica.coburn@wisc.edu
mailto:eacollins5@wisc.edu

School of Nursing
UNIVERSITY OF WISCONSIN-MADISON

Jenn Drake, MS, RN, CPN
Instructor-Led Section Instructor
jdrake2@wisc.edu

3257 Signe Skott Cooper Hall

Leah Kechele, DNP
Instructor-Led Section Instructor
lkechele@wisc.edu

3191 Signe Skott Cooper Hall

Emily Lichte
Teaching Assistant
elichte@wisc.edu

Tracy Seiler-Schultz MSN, CNM
Instructor

tseiler@wisc.edu

4111 Signe Skott Cooper Hall

Elisha Smith, BSN, RN
Teaching Assistant
ejsmith5@wisc.edu

Instructor Availability

Tammy Bomkamp: By Appointment

Jessica Coburn: Thursdays 12:30-3:00pm (in Atrium) and by appointment
Elizabeth Collins: By Appointment

Jenn Drake: By Appointment

Leah Kechele : By Appointment

Tracy Seiler-Schultz : By Appointment

TA Office Hours
Emily Lichte: Fridays 11:15am-12:15pm (in Atrium) and by appointment
Elisha Smith: By Appointment

Course Description

Students spend concentrated time in two settings focusing on care to individuals across the
lifespan, families, and communities. The concept-based learning activities are aligned with
those taught in the companion didactic courses and build on previous learning and experiences.
Students provide direct care from an evidenced-based perspective, at an increasingly
independent level. The student learning activities are guided by nursing preceptors in practice
settings and by School of Nursing faculty in simulation and seminar settings.

Requisites
NURSING 323, 324, 327 and (NURSING 325 and PATH 404) or (NURSING 434)
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LEARNING OUTCOMES

The following Undergraduate Program Learning Outcomes and AACN Essentials are mapped to
this course:

Undergraduate Program Learning AACN Essentials
Outcomes
1.Promote health and manage illness by Il. Basic organizational and systems
providing safe, client-centered care across | leadership for quality care and patient
the lifespan in a variety of health care safety
settings. VII. Clinical prevention and population
health
IX. Baccalaureate generalist nursing
practice
4. Understand the roles and scope of VI. Interprofessional communication and
practice of disciplines of the health care collaboration for improving patient health
team and practice as an effective, outcomes
collaborating member of the
interprofessional team.
6. ldentify health disparities and advocate | V. Health care policy, finance, and
for basic essential health services for all. regulatory environments
VIII. Professionalism and professional
values

Course Learning Outcomes

1. Take part in providing care to individuals, families and communities, planning, prioritizing and
evaluating nursing care that is consistent with clients’ needs, goals, preferences and social
identities.

2. Utilize strategies to promote social justice in health, and culturally congruent care while
developing a global perspective to care-giving.

3. Determine collaborative approach to effectively work within nursing and inter-professional
teams, fostering open communication, mutual respect and shared decision-making to achieve
quality individual, family, community and system care.

4. Develop partnerships with individuals, family, community and systems in decision-making
about care and planning for care.

5. Utilize concepts related to health promotion and disease prevention based on genetics, family
history, social ecological factors, and environmental exposure.

6. Apply learning related to health and illness concepts, and their interrelationship among
individuals, families and communities as encountered in experiential practice setting.

REQUIRED TEXTBOOK, SOFTWARE, AND/OR OTHER COURSE MATERIALS

Concepts for Nursing Practice, 2nd Edition
Jean Giddens
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Elsevier
2nd edition 2016 Paperback w/ eBook: 9780323374736

Gerontological Nursing, 9th Edition

Charlotte Eliopoulos

Wolters Kluwer

9th edition 2017 Paperback: 9780060000387; eBook: 9781496374424

Leading and Managing in Nursing, 7th Edition (new edition)

Patricia Yoder-Wise

Elsevier

7th edition 2018 Paperback: 9780323449137; eBook: 9780323547345

Maternal Child Nursing Care, 6th Edition

Shannon Perry, Marilyn Hockenberry, Deitra Lowdermilk, David
Wilson, Kathryn Alden, Mary Catherine Cashion

Elsevier

6th edition 2018 Paperback: 9780323549387; eBook: 9780323479226

Medical-Surgical Nursing, 10th Edition

Sharon Lewis, Linda Bucher, Margaret Heitkemper, Mariann

Harding, Jeffrey Kwong, Dottie Roberts

Elsevier

10th edition 2016 Hardcover: 9780323328524 ; eBook: 9780323371445

Nursing Research, 9th Edition

Geri LoBiondo-Wood, Judith Haber

Elsevier

9th edition 2017 Paperback: 9780323431316; eBook: 9780323447645

Public Health Nursing, 9th Edition

Marcia Stanhope, Jeanette Lancaster

Elsevier

9th edition 2015 Paperback: 9780323321532; eBook: 9780323321587

Varcarolis’ Foundations of Psychiatric-Mental Health Nursing, 8th Edition
Margaret Halter

Elsevier

8th edition 2017 Paperback: 9780323389679; eBook: 9780323417334

Nursing Central
Unbound Software
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GRADING

This is a CREDIT/NO CREDIT course

CREDIT is earned through (1) a preceptor evaluation of Emerging or higher (2) attaining
the required number of course hours (3) a grade of Pass on four written assignments
(4) a completed Typhon student self-evaluation

Support for written assignments: An in-person meeting will take place between the
student and grader (and/or course coordinator) for any grade of Fail on a written
assignment. If the student fails a second written assignment, the student, grader, and
course coordinator will attend an in-person meeting to create a Performance
Improvement Plan pertaining to the written assignments. If a student does not earn a
grade of Pass on four written assignments after these support steps have been
implemented, the student will receive a mark of NO CREDIT for the course.

ALL WRITTEN ASSIGNMENTS ARE SUBJECT TO UW’S ACADEMIC INTEGRITY
POLICY (see below).

Grades are not curved

Attendance and participation count toward the required hours for credit in the course.
See Supplemental Attendance section below.

BSN standard grading scale:

A 94-100
AB 88-93.99
B 82-87.99
BC 76-81.99
C 70-75.99
D 65-69.99
F <65

Students must earn a grade of C (2.0) or higher in each required nursing (N#) course,
including didactic/theory and clinical courses. Students must receive credit (CR) in any
clinical course that is offered on a Credit/No Credit basis. Any student who earns a
grade below C or does not receive credit for a clinical course must repeat the course and
earn a C or higher (or CR in a clinical course) in order to progress in the program in
accordance with subsequent course prerequisites.

See course hours chart (below in syllabus and on Canvas).

SUPPLEMENTAL ATTENDANCE POLICY INFORMATION

You are responsible for reading and understanding the BSN Attendance Policy and the
Experiential Learning Attendance Policy (see end of syllabus).

If you are ill, you must notify course faculty before the beginning of seminar.

lliness, personal crisis, military or civic obligation, authorized university activity, religious
observances, or health concerns that affect the student’s ability to safely care for
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patients are absences that can be made up by the student. Arrangements must be
made in advance.

o Students should not expect to be excused from required coursework for personal/family
events, work obligations, or because of non-compliance with School of Nursing or
clinical agency health and onboarding requirements.

e Absences that are not eligible for make-up must be deducted from the overall hours
total. Any student who falsifies missed hours in the Typhon Time Log will be sanctioned
as outlined in UW’s Academic Integrity Policy (see below in syllabus).

N436 Rotation 2 Course Hours Chart

Supervised Hours Independent Hours
Direct care in clinical 64 hours J Clinical Preparation 8 hours
setting minimum J Reflexive Journaling
(minimum: 8 hours/week) Seminar Preparation
Simulation 3 hours

Self-Directed Hours (SDHs) | 7.5 hours

Friday Seminars 7.5 hours

SUB-TOTAL 82 SUB-TOTAL 8
TOTAL (per 8-week 90 Hours
rotation)

Please note: Hours categories are NOT interchangeable. Each category needs to be met
with the minimum expected hours unless directed in writing by course faculty.

EXAMS, QUIZZES, PAPERS, AND OTHER GRADED WORK

e There is no final exam for this course.

e This course has no exams.

e Students are provided 8 Independent course hours per rotation for homework, including
reflective journaling, clinical preparation, and seminar preparation.

e Clinical Journals®-°' are due in the appropriate Canvas Dropbox by 2359 on the date
listed in the Course Schedule. See Canvas for Clinical Journal instructions. Late
Clinical Journals will not be accepted.

e Student Self-Evaluations®-°" are due in Typhon by 2359 on December 8. See
Canvas to view the Student Self-Evaluation.
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COURSE SCHEDULE

Week | Date | Seminar Topic Documentation Due
1 Nov 1 Clinical Café
2 Nov 8 Clinical Café
Nov 10 Written Assignment #1 Due
3 Nov 15 Large Group Seminar:
Wound Care
Nov 17 Written Assignment #2 Due
4 Nov 22 Large Group Seminar:
Community
Nov 24 Written Assignment #3 Due
5 Nov 29 No Seminar
(Thanksgiving Recess)
Dec 2 Written Assignment #4 Due
6 Dec 6 N436 Wrap-Up
Dec 8 -Self-Evaluation Due in Typhon
-Clinical Journal Make-Up (If
Needed)
7 Dec 13 No Seminar/Study Day
8 Dec 20 No Seminar/Exam Week
Dec 22 ALL HOURS DUE IN TYPHON

STUDENT CONCERNS/COMPLAINTS

Any student who has a concern or complaint specific to an experience in this course should first
talk with the individual or group with who the concern relates (e.g., the instructor{s], Course
Coordinator, preceptor, or teaching assistant). If the issue is not satisfactorily resolved through
this direct conversation, the student should discuss the situation with the appropriate Program
Director and then with the Associate Dean for Academic Affairs, as necessary.

ACADEMIC INTEGRITY

By enrolling in this course, each student assumes the responsibilities of an active participant in
UW-Madison’s community of scholars in which everyone’s academic work and behavior are
held to the highest academic integrity standards. Academic misconduct compromises the
integrity of the university. Cheating, fabrication, plagiarism, unauthorized collaboration, and
helping others commit these acts are examples of academic misconduct, which can result in
disciplinary action. This includes but is not limited to failure on the assignment/course,
disciplinary probation, or suspension. Substantial or repeated cases of misconduct will be
forwarded to the Office of Student Conduct & Community Standards for additional review. For
more information, refer to studentconduct.wiscweb.wisc.edu/academic-integrity/
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ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES

The University of Wisconsin—Madison supports the right of all enrolled students to a full and
equal educational opportunity. The Americans with Disabilities Act (ADA), Wisconsin State
Statute (36.12), and UW-Madison policy (Faculty Document 1071) require that students with
disabilities be reasonably accommodated in instruction and campus life. Reasonable
accommodations for students with disabilities is a shared faculty and student responsibility.
Students are expected to inform faculty [me] of their need for instructional accommodations by
the end of the third week of the semester, or as soon as possible after a disability has been
incurred or recognized. Faculty [1], will work either directly with the student [you] or in
coordination with the McBurney Center to identify and provide reasonable instructional
accommodations. Disability information, including instructional accommodations as part of a
student's educational record, is confidential and protected under FERPA.
(http://mcburney.wisc.edu/facstaffother/faculty/syllabus.php)

DIVERSITY AND INCLUSION

University Statement on Diversity: Diversity is a source of strength, creativity, and innovation
for UW—-Madison. We value the contributions of each person and respect the profound ways
their identity, culture, background, experience, status, abilities, and opinion enrich the university
community. We commit ourselves to the pursuit of excellence in teaching, research, outreach,
and diversity as inextricably linked goals. The university fulfills its public mission by creating a
welcoming and inclusive community for people from every background—people who as
students, faculty, and staff serve Wisconsin and the world. (https://diversity.wisc.edu/)

School of Nursing Statement on Diversity: The School of Nursing actively fosters an
environment that welcomes diversity among its students, faculty, and staff. Awareness

of diversity and promotion of inclusivity is infused into our curricula, social and educational
events, and resources and services for students, faculty, and staff. We embrace a definition of
diversity that acknowledges the intersection of multiple factors, perspectives, and identities,
which include but are not limited to: race, ethnicity, gender identity, sexual orientation,
socioeconomic status, nationality, religion, age, and physical characteristics. Our tradition of
integrated research and practice focuses on the needs of those whose health status or social
condition leaves them vulnerable or places them at risk. Our collaborative innovations increase
the diversity of participation in healthcare research, promote sharing of diverse interprofessional
perspectives, provide tools to support those working with vulnerable populations, and enhance
community engagement. Understanding diversity is an ongoing process that involves lifelong
learning, and we believe that this continued learning is crucial to improving health, ensuring
equity, and providing a positive, supportive climate in which all individuals are welcome.

HIPAA PRIVACY AND SECURITY COMPLIANCE

The University of Wisconsin—Madison and the School of Nursing are committed to protecting the
privacy and security of health information, as mandated by the Health Insurance Portability and
Accountability Act of 1996 (HIPAA) and as amended by the Health Information Technology for
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Economic and Clinical Health Act of 2009 (HITECH). HIPAA and HITECH establish national
standards for protecting the privacy and security of health information and define specific rights
for individuals with respect to their health information. Nursing students are expected to know
and abide by UW-Madison’s privacy policies. UW—-Madison’s HIPAA privacy policies, forms,
and related information about the university’s privacy program are available online:
https://compliance.wisc.edu/hipaa/

Protected Health Information: Individually identifiable health information that is created or
received by a health care provider such as UW—-Madison (including students and faculty in the
School of Nursing) qualifies as protected health information (PHI) and is subject to the HIPAA
Privacy Rule. The HIPAA Privacy Rule defines how health care providers, staff, trainees, and
students in clinical training programs (such as the School of Nursing) can use, disclose, and
maintain PHI. PHI includes written, spoken, and electronic information and images that identify
or can be used to identify an individual patient. The HIPAA Privacy Rule very broadly defines 18
identifiers to include not only patient name, address, and Social Security number, but also, for
example, fax numbers, email addresses, vehicle identifiers, URLs, photographs, and voices or
images on tape or electronic media. Students should always assume that any individual health
information with which you are working is protected under the HIPAA Privacy Rule and UW-
Madison’s privacy policies.

Minimum Necessary: When accessing, using, storing, releasing, or disposing of patient
information as part of required course work, the HIPAA Privacy Rule and UW-Madison’s privacy
policies require that the patient information consist only of the minimum amount of information
necessary for you to conduct the activity you are performing.

De-ldentified Information: Eliminate all 18 identifiers whenever doing presentations that
include health information, don’t share subject names or other identifiers in conversations with
colleagues or other students, and place computer screens so they are not readily visible by
people passing by. These guidelines apply regardless of site (e.g., home, school, or clinical
location).

Safeguarding PHI: To protect PHI from accidental disclosure: keep all physical documents
containing PHI locked in locked drawers or locked file cabinets; if you print copies of documents
with PHI, remove them immediately from any shared printer; never send emails containing PHI
outside of the wisc.edu email system; only use your official wisc.edu email for emails containing
PHI; only store PHI on a secure UW—-Madison server and not on a portable device such as a
laptop. If you must store PHI on a UW-Madison issued or approved laptop, you must first have
permission to store PHI on the laptop from your supervisor/instructor and your laptop must be
encrypted. You can also work with the School of Nursing Privacy Coordinator to encrypt your
laptop.

HIPAA/PHI in Course Assignments: Students who post an assignment that refers to a clinical
experience with patients must remember that HIPAA privacy rules protect all information
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considered individually identifiable that is held in any format, including print and electronic, and
information that is transmitted (e.g., by email) or posted, including to Canvas and Typhon. Refer
to the HIPAA/PHI in Assignments page (https://students.nursing.wisc.edu/clinicals-
compliance/hipaa) on the Student Site for complete information and the school policy on PHI in
course assignments.

Nursing students are informed of the requirements of HIPAA/HITECH through required training
when admitted to the nursing program. Reminders of these requirements occur at the course
level. Students are expected to know and abide by UW—-Madison’s and the School of Nursing’s
privacy policies. Students who violate these privacy policies may be subject to disciplinary
action as detailed in the School of Nursing’s Student HIPAA Concern/Violation Policy and
Procedures (https://students.nursing.wisc.edu/policies-forms/hipaa/), the UW—-Madison Privacy
and Security Rule Policies and Procedures (https://compliance.wisc.edu/hipaa/), and/or the
UWS Chapter 14 Student Academic Disciplinary Procedures
(https://conduct.students.wisc.edu/academic-integrity/student-resources/).

Students with questions or concerns about HIPAA or UW—-Madison’s privacy policies should
contact the course professor, the School of Nursing’s HIPAA Privacy Coordinator
(https://compliance.wisc.edu/hipaa/coordinators/), or the UW-Madison Privacy Officer
(https://compliance.wisc.edu/staff/reese-amanda/).

SYLLABUS

The syllabus is the students’ guide to this course and what will be expected. Think of it as a
roadmap with directions for succeeding in the class. The syllabus delineates the responsibilities
of students and of instructors for various tasks, including attendance, assignments,
examinations, clinical hours (as applicable), and other requirements. The syllabus is intended to
give students guidance in what may be covered during the semester and it will be followed as
closely as possible. However, the professor reserves the right to modify, supplement, and make
changes as the course needs arise. Modifications to the syllabus will be clearly communicated
to students. At the beginning of the semester, carefully read the entire syllabus and if something
is unclear, ask the professor.

PROCEDURES FOR INJURIES/INCIDENTS OCCURRING DURING CLINICAL
ROTATIONS

Students in clinical rotations in health care facilities are at risk for injuries or clinical incidents.
When an incident occurs, the student should notify 1) their clinical instructor, or 2) their clinical
preceptor and clinical course professor, as applicable. Students are eligible to use University
Health Services (UHS) for consultation and treatment. Students also have the option of
contacting their individual health care provider for treatment. Students choosing to be seen at an
emergency/urgent care facility rather than at UHS are responsible for all charges incurred. An
incident report should be filed with the School of Nursing within 24 hours of the occurrence. For
additional information regarding this policy including the Incident Report Form, refer to the
Procedure for Handling Clinical Related Injuries to Nursing Students located on the School of
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Nursing Student Site. As a reminder, all students are strongly encouraged to have health
insurance either through a private insurance company or through the university’s Student Health
Insurance Program (www.uhs.wisc.edu/ship).

Experiential Learning Course Safety Notice

A student who is found to endanger the health/welfare of a client, or who commits acts judged
by the preceptor and course faculty to be unsafe, may be dismissed from the clinical setting
and/or fail the course. Examples may include but are not limited to:

e Coming to clinical under the influence of alcohol or illegal drugs

e Any action by the student toward a patient, family/significant other of patient, or staff
member that puts that individual in emotional or physical jeopardy

o Student actions incongruent with the principles of patient safety, professional behavior,
and ethics

e Actions and behaviors that demonstrate persistent disregard for clients and/or
colleagues

o Unsafe acts such as errors in medication administration, failure to seek supervision
when necessary, failure to report and document nursing care, compromising patient care
by inadequate preparation for clinical experience, sleeping in the clinical area, and/or
disregard for clinical faculty instructions.

BSN ATTENDANCE POLICY

The School of Nursing expects that students recognize they have entered a profession in which
their commitment to full participation in the learning environment is an essential component of
what will become a style of life-long learning. Regular class attendance is a student obligation
and students are responsible for all the work of all educational activities. Students should not
expect to be excused from required coursework for personal/family events, work obligations, or
because of non-compliance with School of Nursing or clinical agency health and onboarding
requirements. In extraordinary circumstances, an absence may be granted at the discretion of
the course instructor. This might include an absence due to personal crisis, military or civic
obligation, authorized university activity, religious observances, or health concerns that affect
the student’s ability to safely care for patients. In most cases, students will be required to
provide documentation regarding the absence.

Experiential Learning Attendance

It is the expectation that students attend all Experiential Learning activities as clinical learning is
essential to the completion of the nursing program. If a student must miss an Experiential
Learning session due to an extraordinary circumstance, a decision as to whether the student will
make up the experience/hours will be based on the student’s progress in meeting course
learning outcomes. The instructor, in consultation with the Course Coordinator (if applicable),
will determine if the absence will be made up and the nature of the make-up experience. The
instructor/Course Coordinator will consult with the Undergraduate Program Director and/or the
Assistant Dean for Academic Affairs in situations where absence is placing the student’s
success in the course at risk. A student who misses more than 7.5 percent of Supervised
Experiential Learning hours, as specified in the course syllabus, for any reason will be removed
(i.e., administratively dropped) from the course for as the result of not being able to meet course
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learning outcomes. Students should review each course syllabus for specific policies related to
absences in that course and make-up experiences/hours, if applicable.

BSN EXPERIENTIAL LEARNING COURSE - SUPERVISED AND INDEPENDENT
HOUR DEFINITIONS
Total Experiential Learning course hours (45 hours/credit) are made up of both Supervised and
Independent hours
e Supervised Hours (in practice settings, simulation, or laboratory) are direct contact hours
a student has with an instructor or preceptor).
o A minimum of 86% of Experiential Learning hours will be Supervised hours in
each course.
o Supervised hour requirements are met through:
= Experiences in nursing practice settings
= Orientation to the practice setting/course
= Supervised preparation for hours in practice setting
= Applied Experiential Learning Strategies (ELS) in lab or simulation setting
= Pre- and post-conference
= Meetings, mid-term and final between the instructor, student, and/or
preceptor to determine how the student is progressing toward attaining
identified student and program outcomes
o Supervised hour completion is recorded on student evaluations.
¢ Independent Hours are the hours of student work completed outside of direct instruction.
o Students will earn approximately 14% of total Experiential Learning course hours
in Independent activities.
o Independent hour requirements complement Supervised hours, meet course
learning outcomes, and are met by:
= Preparation for Supervised hours (unsupervised, independent)
= Readings, writing (such as journaling) or other assignments
= Self-guided activities delivered by electronic media
= Approved service-learning experiences that meet course learning
outcomes



